BEST AVAILABLE COPY
s.24(1)

s skl Danards PROTECTED WHEN QOMMETED . 8

Labour B CEFICIAL USE ONLY
sbour Program A
Faderal Contractors Progoamn ﬁ@%w’im?ﬁ HT HaQ,

Agreement to Implement Employment Equity

Al sections must be comploted
Maw Agraernend { e }

Raovieed Agragrmand

DRGANIZATION

mgide Uanada

Parant company 16 oy

o{ Hay

et oo Leggad Bame of Organiaating Business Mumiey

Liparating My

Gidn
Ve

Tastal pannber o v
{Panent Fult Ty

g MAMIEY Ooade Mumb

i pleane visiE 1™ faderaly Roguinied
shadonasrg i N At ienng

s Mol Arneninan lndust y iy
s forligl AR

n.grsnisiinos

Prpdinoiaiy Saoulgied

HEAD GFFICE

;w ke, slresd, sulls, Bl Frondting

ERAPLOYMENT EQUITY CONTACY

Tt
Py Aeddvesy stprder
i i i ey
The ghoverarmed orossieation
* Baving @ ooianed wokioree of HE o e par sl v B ¢ aen o Datads, AND
o Y i ve wrd gunds o sendoes contiaed, slanding offer or coniraet s ung
rmm; smm%, s gl $LI00 i‘i}« o g {:z %% appkiosiie oy

1 b b o
4 ?méé z”é Q/% mréw

sty uully on o on
Ea zw s fzmm, Bow i

sy Do, bavornd e pariod of e
dorrnation on how i implement e

phisnent
yrosnd sty

portard noter 1 an audi of the Agresren] 1o fnplement Emplovment Eaully uncovers msrapreserdalion o e pet of the arpanizal
s prontrsimend malnement(s) with the Government of Canads vy be termingisg,

BGNATORY
MOTE: Ths slonabory gt be the Uhisd Busoiiive {ficer 030 an authorized RO I B enacve postion with legel authorl sy g
Lot on mmﬁ? zzz‘ S G arization,

B (i

Pawd My

g vf Comrasponasnnn

ng Py

;u«éé =g

Nw” ( ”(ﬁ i
ma il YUY i Y34 o
Priviioy Motlos:

T oy
B S e

et

atien wou prosde on s fors i codlestad under e g o manho A% of e Sl Byody Aol deterine o alioleliy o the Pasdan
pegta (FOE

Ceonplag an aof iy frm bs sandalory, Rely

4 ab irdrrrrintion will resdlin e depanis
to Bid Lint, Yons of the gl t bid o federd govermmes

s o mandces ooioods of sy valus o

o e
sl

s g By b
abse rmult i e

T oy
sty

it sfanioned o ped Fonsaay, s oy

wilh pnr vassilt in an ey

U s e sy D
o o paratngd ot

il o

Yok peanonal o % i i e B WN Ak pad ot &mséqm’fzﬁfz%?zw ‘f‘im T 1 “f&q%‘ 1 by fm gradtution of, aed sooesa
i persis iy P B B ;i;f’ PELITRL 8 iy T # st i the

s o

i iy g

Y aa big

RETURN INSTRUCTIONS o
PORTANT
« The wg;awﬁ it by By Sguitty Tors rust be send 1o the Labour Progeass by 003689




Employrment and Sueial lol st DEwslopg

Dhewelopenent Canasds sneial Sanads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-21 to 2019-04-25

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POTalY  of Employees Full-time Part-time Temporary Employees
Ontario 38 0 0 38 Halifax 3 0 0 3
Nova Scotia 5 0 0 5 St. John's 6 0 0 6
New Brunswick 65 2 0 67 Moncton 17 1 0 18
Newfoundland and :
Labrador 6 0 0 6 Saint John 5 0 0 5
Ottawa -
. 38 0 0 38
Total Employees in Canada > 116 Gatineau
N.B. less CMA 43 1 0 44
N.S. less CMA 2 0 0 2
Total Employees in Canada 4 116
003690




Smployment and Social | Smplol ot Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-04-21 to 2019-04-25

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 1 of 22 ( ta 1A g;’f@ifoa.tsg1



Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Full-Time / National 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Supervisors: Crafts and Trades

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Part-Time / National 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / Ontario g
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 4 of 22 Cﬂﬂﬁdﬁ



Administrative and Senior Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / Ontario 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1

Page 5 of 22

Canada




Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Nova Scotia S
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Total Number of Employees ”U
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Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / New Brunswick 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 7 of 22 Cﬂﬂ&dﬁ



Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / New Brunswick 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Supervisors: Crafts and Trades

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Part-Time / New Brunswick S
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Newfoundland and Labrador S
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 10 of 22 C ar a’dﬁ



Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS é
Full-Time / Halifax 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 11 of 22 C , a’dﬁ



Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / St. John's S
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Middle and Other Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 12 of 22 C ar a’dﬁ



Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Moncton 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 13 of 22 C ar a’dﬁ



Employrment and Sueial

1ol ot Dévelapy

Deyelopment Canada  aneial Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS é
Full-Time / Moncton S
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

... s . ... 955 B ..
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Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS é
Part-Time / Moncton 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 15 of 22
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Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS é
Full-Time / Saint John 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 16 of 22
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Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS E
Full-Time / Ottawa - Gatineau S
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 17 of 22 C ar a’dﬁ



Administrative and Senior Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Ottawa - Gatineau 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1

Page 18 of 22
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Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / N.B. less CMA 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
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Administrative and Senior Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Smployment and Social  Smplol et Develon GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / N.B. less CMA 3
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000
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Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS é
Part-Time / N.B. less CMA S
Reporting Period 2016-04-21 to 2019-04-25
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
e

| e 0 e e
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Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Reporting Period 2016-04-21 to 2019-04-25

Full-Time / N.S. less CMA

Form2 A

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1
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mployment and Social lof =t Dévelopy GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2016-04-21 to 2019-04-25

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 114

83 31 5 5 1 1
ealfombe el 1l sl W s
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Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / National 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 2

2
oo e 0 0 e e
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Employment and Social foi =t Dévelopy GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Full-Time / Ontario 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 38

27 11 2 2
eolbombe el 1 W sl A e e
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Employment and Social foi =t Dévelopy GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Full-Time / Nova Scotia 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 5

5
oo e 1 0 s e e
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Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY §
Full-Time / New Brunswick 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 65

48 17 3 3 1 1
oo el 1 Wl e
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Employment and Social foi =t Dévelopy GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / New Brunswick 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 2

2
oo e 0 0 e e

Page 6 of 16 Calladﬁ



Employment and Social foi =t Dévelopy GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Full-Time / Newfoundland and Labrador 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 6

3 3
eoliombeteeiiee 1 00 s R e e
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Employment and Social foi =t Dévelopy GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Full-Time / Halifax 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 3

3
oo e 1 0 s e
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Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY é
Full-Time / St. John's 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 6

3 3
eoliombeteeiiee 1 00 s R e e
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Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY §
Full-Time / Moncton 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 1

7 11 6 2 2
eoliombe e 1 il W R A e e e
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Employment and Social foi =t Dévelopy GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY §
Part-Time / Moncton 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 1

1
oo e 1 0 e e
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Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY §
Full-Time / Saint John 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 5

5
oo e 1 0 s e e
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Employment and Social foi =t Dévelopy GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY §
Full-Time / Ottawa - Gatineau 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 38

27 11 2 2
eolbombe el 1 W sl A e e
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Employment and Social foi =t Dévelopy GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY é
Full-Time / N.B. less CMA 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 43

32 11 1 1 1 1
oo et 1 W
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Employrment and Sueial lol ot Diwsl

Deyelopment Canada  social Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY E
Part-Time / N.B. less CMA 3
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 1

1
oo e 1 0 e e
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mployment and Social lof =t Dévelopy GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / N.S. less CMA

Reporting Period 2016-04-21 to 2019-04-25

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 2

2
oo e 0 0 e
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Form4 A

Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-04-21 to 2019-04-25

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 4 3 1
Professionals 26 16 10 1 1
Semi-Professionals and Technicians 18 14 4 1 1
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 2 2
Personnel

elieietmntee e | 0 00 e
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Form4 A

Employrment and Sueial lol ot DEwslopy
Develapment Canafe suelal Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) -
[ d
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / Ontario e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 8 5 3
Semi-Professionals and Technicians 1 7 4 1 1
Administrative and Senior Clerical 1 1
Personnel

Page 2 of 12
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Emgloyment and Social lol ot DEwslopy Form 4 A
Developrment Canade sooial Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

®
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / Nova Scotia °
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 1 1
Semi-Professionals and Technicians 2

2
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Form4 A

Employrment and Sueial lol ot DEwslopy
Develapment Canafe suelal Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) o
[ xd
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / New Brunswick e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 14 9 5 1 1
Semi-Professionals and Technicians 5 5
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 1 1
Personnel

et e | 200 (9! o202 . ¢ (0%
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Emgloyment and Social lol ot DEwslopy Form 4 A
Developrment Canade sooial Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

(v
[
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / Newfoundland and Labrador °
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals

3 1 2
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Emgloyment and Social lol ot DEwslopy Form 4 A
Developrment Canade sooial Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

<
[
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / Halifax e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 1 1
Semi-Professionals and Technicians 1

1
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Emgloyment and Social lol ot DEwslopy Form 4 A
Developrment Canade sooial Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

n
[
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / St. John's e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals

3 1 2
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Form4 A

Employrment and Sueial lol ot DEwslopy
Develapment Canafe suelal Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) ©
[
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / Moncton e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 3 1 2
Semi-Professionals and Technicians 1 1
1

Supervisors: Crafts and Trades 1
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Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 4 A

~
[
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / Saint John e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Semi-Professionals and Technicians

1 1
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Form4 A

Employrment and Sueial lol ot DEwslopy
Develapment Canafe suelal Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) o
[ xd
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / Ottawa - Gatineau °
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 8 5 3
Semi-Professionals and Technicians 1 7 4 1 1
Administrative and Senior Clerical 1 1
Personnel

Page 10 of 12

(Canada



Emgloyment and Social lol ot DEwslopy Form 4 A
Develapment Canafe suelal Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) o
[ d
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Full-Time / N.B. less CMA e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 10 7 3 1 1
Semi-Professionals and Technicians 3 3
Administrative and Senior Clerical 1 1
Personnel

Page 11 of 12

(Canada



Emgloyment and Social lol st DEwslopg Form 4 A
Developrment Canade sooial Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / N.S. less CMA

Reporting Period 2016-04-21 to 2019-04-25

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Professionals and Technicians 1

1
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5/1/2019 Form 5 - Employees Promoted - Workplace Equity Information Management System - Canada.ca

Government Gouvernement
of Canada du Canada

Home > WEIMS Main Menu .(Weorkplace Equity.Information.Management.System)
> Form 5 - Employees Promoted

Contact Us | Help | Account Maintenance | Log_Out

Workplace Equity Information Management System
GEMTEC Consulting Engineers and Scientists Limited (volunteer) - 10000429
Period 2016-04-21 to 2019-04-25 FCP Mode

Form 5 - Employees Promoted

Form 5 - Employees Promoted

Full-Time / Ontario

No data qualified to be reported.

Forms

Form 5 - Employees Promoted

Complete

003741
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5/1/2019 Form 5 - Employees Promoted - Workplace Equity Information Management System - Canada.ca

Complete

P artTi e :

Complete

FH-Ti N Ccoti

Complete

PartTi N ot

Complete

T | NewE ”

Complete

PartTi | NewE ]
Complete
Ful-Firme-/Newfouneland-ancHabrador
Complete
Part-Firme-fNewfoundiand-and-tabrader

“*  Get 'PDF' versions of Form 5

5
s

To access the Portable Document Format (PDF) version you must have a PDF reader installed.
If you do not already have such a reader, there are numerous PDF readers available for free
download or for purchase on the Internet:

e Get Adobe Reader

e Get Foxit PDF Reader

o Get Xpdf Reader

e Get eXPert PDF Reader

Date modified: 2017-03-28
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Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 6 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-04-21 to 2019-04-25

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 1 1
Middle and Other Managers 4 3 1
Professionals 5 4 1
Semi-Professionals and Technicians 5 3 2 1 1
Administrative and Senior Clerical 3 3
Personnel

Page 1 of 12
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Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 6 B

<<
<
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Part-Time / National e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1
Personnel

ot Nombor ofEmplopass Tarmatod | [ [ [ [ | ] ] [
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Emgloyment and Social lol ot DEwslopy Form 6 A
Developrment Canade sooial Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / Ontario e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Semi-Professionals and Technicians

Page 3 of 12 Calladﬁ



Emgloyment and Social lol ot DEwslopy Form 6 A
Developrment Canade sooial Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

©
<
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / Nova Scotia °
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 1 1
Semi-Professionals and Technicians

Page 4 of 12 Calladﬁ



Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

Form6 A

~
<
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / New Brunswick e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 2 2
Professionals 4 3 1
Semi-Professionals and Technicians 3 2 1
Administrative and Senior Clerical 3 3
Personnel

Page 5 of 12
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Emgloyment and Social lol ot DEwslopy Form 6 B
Developrment Canade sooial Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

©
<
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Part-Time / New Brunswick e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1
Personnel

ot Nombor ofEmplopass Tarmatod | [ [ [ [ | ] ] [
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Emgloyment and Social lol ot DEwslopy Form 6 A
Developrment Canade sooial Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429)

»
<
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / Halifax e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 1 1
Semi-Professionals and Technicians

Page 7 of 12 Calladﬁ



Employrment and Sueial lol ot DEwslopy

Dewslopment Canada  secial Canads GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 6 A o
n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / Moncton e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 1 1
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 1 1
Personnel

Page 8 of 12 Calladﬁ



Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 6 A

by
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / Saint John e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians
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Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 6 A

N
n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / Ottawa - Gatineau °©
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Professionals and Technicians

Page 10 of 12
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Employrment and Sueial lol ot DEwslopy Form 6 A
Develapment Canafe suelal Canade GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) -
n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Full-Time / N.B. less CMA e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 4 3 1
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 2 2
Personnel

Page 11 of 12
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Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

GEMTEC Consulting Engineers and Scientists Limited (volunteer) (certificate # 10000429) Form 6 B

<
n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Part-Time / N.B. less CMA e
Reporting Period 2016-04-21 to 2019-04-25
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Administrative and Senior Clerical 1 1
Personnel

ot Nombor ofEmplopass Tarmatod | [ [ [ [ | ] ] [
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - GEMTEC Consulting Engineers and Scientists Limited (volunteer)

Workforce Analysis - Detailed Report
Date: 2019-04-25

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers 7 1 14.3 % 15.0 % 1 0
0016 : Senior managers - construction, transportation, production and utilities New Brunswick 4 1 25.0 % 14.6 % 1 0 New Brunswick
0016 : Senior managers - construction, transportation, production and utilities Ontario 3 0 0.0 % 15.6 % 0 0 Ontario
02 : Middle and Other Managers 16 3 18.8 % 10.0 % 2 1
0211 : Engineering managers New Brunswick 9 2 22.2 % 6.0 % 1 1 New Brunswick
0211 : Engineering managers Newfoundland and 2 1 50.0 % 22.9 % 0 1 Newfoundland and
Labrador
0211 : Engineering managers Nova Scotia 2 0 0.0 % 9.0 % 0 0 Nova Scotia
0211 : Engineering managers Ontario 3 0 0.0 % 13.9 % 0 0 Ontario
03 : Professionals 37 13 35.1% 22.6 % 8 5
1111 : Financial auditors and accountants New Brunswick 1 0 0.0 % 55.1 % 10 New Brunswick
2113 : Geoscientists and oceanographers New Brunswick 2 0 0.0 % 125 % 0 0 New Brunswick
2121 : Biologists and related scientists New Brunswick 3 3 100.0 % 49.3 % 1 2 New Brunswick
2121 : Biologists and related scientists Newfoundland and 1 1 100.0% 51.8% 1 0 Newfoundland and
Labrador
2121 : Biologists and related scientists Ontario 3 3 100.0% 53.6 % 2 1 Ontario
2131 : Civil engineers New Brunswick 16 3 18.8 % 13.1% 2 1 New Brunswick
2131 : Civil engineers Newfoundland and 2 1 50.0 % 16.6 % 0 1 Newfoundland and
Labrador
2131 : Civil engineers Nova Scotia 1 0 0.0 % 15.7 % 0 0 Nova Scotia
2131 : Civil engineers Ontario 6 2 33.3% 17.0 % 1 1 Ontario
2144 : Geological engineers Ontario 1 0 0.0 % 14.4 % 0 0 Ontario
2148 : Other professional engineers, n.e.c. Ontario 1 0 0.0 % 22.8 % 0 0 Ontario
04 : Semi-Professionals and Technicians 47 7 14.9 % 13.9 % 7 0
2231 : Civil engineering technologists and technicians New Brunswick 25 4 16.0 % 12.0 % 3 1 New Brunswick
2231 : Civil engineering technologists and technicians Newfoundland and 1 0 0.0 % 21.2% 0 0 Newfoundland and
Labrador
Page 1 of 10
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003756

Workforce Analysis - Detailed Report
Date: 2019-04-25

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
2231 : Civil engineering technologists and technicians Nova Scotia 2 0 0.0 % 12.3 % 0 0 Nova Scotia
2231 : Civil engineering technologists and technicians Ontario 18 3 16.7 % 14.9 % 3 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety New Brunswick 1 0 0.0 % 39.4 % 0 0 New Brunswick
06 : Supervisors: Crafts and Trades 4 2 50.0 % 5.7 % 0 2
7205 : Contractors and supervisors, other construction trades, installers, repairers and New Brunswick 3 1 33.3% 5.6 % 0 1 New Brunswick
servicers
7205 : Contractors and supervisors, other construction trades, installers, repairers and Ontario 1 1 100.0 % 5.9 % 0 1 Ontario
servicers
07 : Administrative and Senior Clerical Personnel 4 4 100.0% 93.3% 4 0
1241 : Administrative assistants New Brunswick 1 1 100.0% 96.8 % 1 0 New Brunswick
1241 : Administrative assistants Ontario 2 2 100.0 % 94.0 % 2 0 Ontario
1311 : Accounting technicians and bookkeepers New Brunswick 1 1 100.0% 88.4 % 1 0 New Brunswick
10 : Clerical Personnel 1 1 100.0 % 91.7 % 1 0
1414 : Receptionists New Brunswick 1 1 100.0 % 91.7 % 1 0 New Brunswick
Total 116 31 26.7 % 19.3 % 23 8
Total may not equal sum of components due to rounding.
Sources: 2016 Census and employer's internal data

Page 2 of 10

2019-04-29



Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - GEMTEC Consulting Engineers and Scientists Limited (volunteer)

Date: 2019-04-25

Aboriginal Peoples

Workforce Analysis - Detailed Report

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers 7 0 0.0 % 1.7 % 0 0

0016 : Senior managers - construction, transportation, production and utilities New Brunswick 4 0 0.0 % 21 % 0 0 New Brunswick

0016 : Senior managers - construction, transportation, production and utilities Ontario 3 0 0.0 % 12 % 0 0 Ontario

02 : Middle and Other Managers 16 1 6.3 % 0.9 % 0 1

0211 : Engineering managers New Brunswick 9 0 0.0 % 0.0 % 0 0 New Brunswick

0211 : Engineering managers Newfoundland and 2 0 0.0 % 4.2 % 0 0 Newfoundland and
Labrador

0211 : Engineering managers Nova Scotia 2 0 0.0 % 22% 0 0 Nova Scotia

0211 : Engineering managers Ontario 3 1 33.3% 0.7 % 0 1 Ontario

03 : Professionals 37 2 54 % 14 % 1 1

1111 : Financial auditors and accountants New Brunswick 1 0 0.0 % 0.9 % 0 0 New Brunswick

2113 : Geoscientists and oceanographers New Brunswick 2 0 0.0 % 0.0 % 0 0 New Brunswick

2121 : Biologists and related scientists New Brunswick 3 0 0.0 % 0.0 % 0 0 New Brunswick

2121 : Biologists and related scientists Newfoundland and 1 0 0.0 % 54 % 0 0 Newfoundland and
Labrador

2121 : Biologists and related scientists Ontario 3 0 0.0 % 15 % 0 0 Ontario

2131 : Civil engineers New Brunswick 16 2 125 % 12 % 0 2 New Brunswick

2131 : Civil engineers Newfoundland and 2 0 0.0 % 57 % 0 0 Newfoundland and
Labrador

2131 : Civil engineers Nova Scotia 1 0 0.0 % 42 % 0 0 Nova Scotia

2131 : Civil engineers Ontario 6 0 0.0 % 0.9 % 0 0 Ontario

2144 : Geological engineers Ontario 1 0 0.0 % 14 % 0 0 Ontario

2148 : Other professional engineers, n.e.c. Ontario 1 0 0.0 % 1.1 % 0 0 Ontario

04 : Semi-Professionals and Technicians 47 2 4.3 % 25% 1 1

2231 : Civil engineering technologists and technicians New Brunswick 25 1 4.0 % 23 % 1 0 New Brunswick

2231 : Civil engineering technologists and technicians Newfoundland and 1 0 0.0 % 14.4 % 0 0 Newfoundland and
Labrador

2231 : Civil engineering technologists and technicians Nova Scotia 2 0 0.0 % 4.9 % 0 0 Nova Scotia
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Workforce Analysis - Detailed Report
Date: 2019-04-25

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2231 : Civil engineering technologists and technicians Ontario 18 1 5.6 % 19 % 0 1 Ontario

2263 : Inspectors in public and environmental health and occupational health and safety New Brunswick 1 0 0.0 % 28 % 0 0 New Brunswick

06 : Supervisors: Crafts and Trades 4 0 0.0 % 39 % 0 0

7205 : Contractors and supervisors, other construction trades, installers, repairers and New Brunswick 3 0 0.0% 4.3 % 0 0 New Brunswick

servicers

7205 : Contractors and supervisors, other construction trades, installers, repairers and Ontario 1 0 0.0 % 27 % 0 0 Ontario

servicers

07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 2.7 % 0 0

1241 : Administrative assistants New Brunswick 1 0 0.0 % 29 % 0 0 New Brunswick

1241 : Administrative assistants Ontario 2 0 0.0 % 2.7 % 0 0 Ontario

1311 : Accounting technicians and bookkeepers New Brunswick 1 0 0.0 % 2.7 % 0 0 New Brunswick

10 : Clerical Personnel 1 0 0.0 % 4.3 % 0 0

1414 : Receptionists New Brunswick 1 0 0.0 % 4.3 % 0 0 New Brunswick

Total 116 5 43% 2.0% 2 3

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Workplace Equity Information Management System - GEMTEC Consulting Engineers and Scientists Limited (volunteer)

Date: 2019-04-25

Members of Visible Minorities

Workforce Analysis - Detailed Report

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers 7 0 0.0 % 6.8 % 0 0
0016 : Senior managers - construction, transportation, production and utilities New Brunswick 4 0 0.0 % 28 % 0 0 New Brunswick
0016 : Senior managers - construction, transportation, production and utilities Ontario 3 0 0.0 % 122 % 0 0 Ontario
02 : Middle and Other Managers 16 0 0.0 % 8.9 % 10
g ; ; _
0211 : Engineering managers New Brunswick 9 0 0.0 % 4.0 % 0 0 New Brunswick
0211 : Engineering managers Newfoundland and 2 0 0.0 % 6.3 % 0 0 Newfoundland and
Labrador
0211 : Engineering managers Nova Scotia 2 0 0.0 % 56 % 0 0 Nova Scotia
0211 : Engineering managers Ontario 3 0 0.0 % 27.8 % 17 Ontario
gineering manag ; ; -
03 : Professionals 37 1 2.7 % 13.6 % 57
1111 : Financial auditors and accountants New Brunswick 1 0 0.0 % 3.1% 0 0 New Brunswick
2113 : Geoscientists and oceanographers New Brunswick 2 1 50.0 % 0.0 % 0 1 New Brunswick
2121 : Biologists and related scientists New Brunswick 3 0 0.0 % 8.0 % 0 0 New Brunswick
2121 : Biologists and related scientists Newfoundland and 1 0 0.0 % 54 % 0 0 Newfoundland and
Labrador
2121 : Biologists and related scientists Ontario 3 0 0.0 % 30.6 % 17 Ontario
2131 : Civil engineers New Brunswick 16 0 0.0 % 3.7 % 17 New Brunswick
0 ; ; -
2131 : Civil engineers Newfoundland and 2 0 0.0 % 8.8 % 0 0 Newfoundland and
Labrador
2131 : Civil engineers Nova Scotia 1 0 0.0 % 92 % 0 0 Nova Scotia
2131 : Civil engineers Ontario 6 0 0.0 % 37.0 % 27 Ontario
0 ; ; i
2144 : Geological engineers Ontario 1 0 0.0 % 281 % 0 0 Ontario
2148 : Other professional engineers, n.e.c. Ontario 1 0 0.0 % 41.6 % 0 0 Ontario
04 : Semi-Professionals and Technicians 47 0 0.0 % 10.0 % 57
2231 : Civil engineering technologists and technicians New Brunswick 25 0 0.0 % 1.1 % 0 0 New Brunswick
2231 : Civil engineering technologists and technicians Newfoundland and 1 0 0.0 % 29 % 0 0 Newfoundland and
Labrador
2231 : Civil engineering technologists and technicians Nova Scotia 2 0 0.0 % 6.2 % 0 0 Nova Scotia
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Workforce Analysis - Detailed Report
Date: 2019-04-25

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

2231 : Civil engineering technologists and technicians Ontario 18 0 0.0 % 23.7 % 47 Ontario
gineering technolog ‘ ¢ e

2263 : Inspectors in public and environmental health and occupational health and safety New Brunswick 1 0 0.0 % 21 % 0 0 New Brunswick

06 : Supervisors: Crafts and Trades 4 0 0.0 % 4.9 % 0 0

7205 : Contractors and supervisors, other construction trades, installers, repairers and New Brunswick 3 0 0.0% 1.2 % 0 0 New Brunswick

servicers

7205 : Contractors and supervisors, other construction trades, installers, repairers and Ontario 1 0 0.0 % 15.7 % 0 0 Ontario

servicers

07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 11.5% 0 0

1241 : Administrative assistants New Brunswick 1 0 0.0 % 15 % 0 0 New Brunswick

1241 : Administrative assistants Ontario 2 0 0.0 % 217 % 0 0 Ontario

1311 : Accounting technicians and bookkeepers New Brunswick 1 0 0.0 % 12 % 0 0 New Brunswick

10 : Clerical Personnel 1 0 0.0 % 15 % 0 0

1414 : Receptionists New Brunswick 1 0 0.0 % 15% 0 0 New Brunswick

Total 116 1 09%  106% 1 %////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Workforce Analysis - Detailed Report
Date: 2019-04-25

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers 23 0 0.0 % 53 % 1 %////////%
Employment Equity Occupational Group New Brunswick 13 0 0.0 % 54 % 1 %///////////% New Brunswick
Employment Equity Occupational Group Newfoundland and 2 0 0.0 % 4.4 % 0 0 Newfoundland and
Labrador
Employment Equity Occupational Group Nova Scotia 2 0 0.0 % 5.6 % 0 0 Nova Scotia
Employment Equity Occupational Group Ontario 6 0 0.0 % 55 % 0 0 Ontario
03 : Professionals 37 0 0.0 % 95 % 4 %///////////%
Employment Equity Occupational Group New Brunswick 22 0 0.0 % 9.3 % 2 %///////////% New Brunswick
Employment Equity Occupational Group Newfoundland and 3 0 0.0 % 75 % 0 0 Newfoundland and
Labrador
Employment Equity Occupational Group Nova Scotia 1 0 0.0 % 10.6 % 0 0 Nova Scotia
Employment Equity Occupational Group Ontario 11 0 0.0 % 10.3 % 1 %///////////% Ontario
. . . . %
04 : Semi-Professionals and Technicians 47 0 0.0 % 10.9 % 5 %///////%
Employment Equity Occupational Group New Brunswick 26 0 0.0 % 14.6 % W///////////% New Brunswick
Employment Equity Occupational Group Newfoundland and 1 0 0.0 % 7.0 % 0 0 Newfoundland and
Labrador
Employment Equity Occupational Group Nova Scotia 2 0 0.0 % 12.5% 0 0 Nova Scotia
Employment Equity Occupational Group Ontario 18 0 0.0 % 58 % 1 %///////////% Ontario
06 : Supervisors: Crafts and Trades 4 0 0.0 % 29 % 0 0
Employment Equity Occupational Group New Brunswick 3 0 0.0 % 0.0 % 0 0 New Brunswick
Employment Equity Occupational Group Ontario 1 0 0.0 % 11.4 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 13.2% 1 %///////////%
Employment Equity Occupational Group New Brunswick 2 0 0.0 % 16.8 % 0 0 New Brunswick
Employment Equity Occupational Group Ontario 2 0 0.0 % 9.7 % 0 0 Ontario
10 : Clerical Personnel 1 0 0.0 % 11.3 % 0 0
Employment Equity Occupational Group New Brunswick 1 0 0.0 % 11.3 % 0 0 New Brunswick
Page 7 of 10
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Workforce Analysis - Detailed Report 8

Date: 2019-04-25
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

Total 116 0 0.0 % 9.1% 1 W///////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data
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Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - GEMTEC Consulting Engineers and Scientists Limited (volunteer)

Workforce Analysis - Detailed Report

Date: 2019-04-25

Our business is heavily focused in NB with roles specific to engineering.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

06
07

2019-04-29

: Senior Managers
02:
03:
04:
: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
10 :

Middle and Other Managers
Professionals
Semi-Professionals and Technicians

Clerical Personnel

Perform Analysis By

NOC (default EEOG)
NOC (default EEOG)
NOC
NOC
NOC
NOC (default EEOG)
NOC (default EEOG)

Page 9 of 10

Recruitment Area

Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial

Provincial

Provincial (default CMA)
Provincial (default CMA)
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©
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o
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - GEMTEC Consulting Engineers and Scientists Limited (volunteer)

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
10 :

06
07

2019-04-29

Professionals
Semi-Professionals and Technicians

Clerical Personnel

Workforce Analysis - Detailed Report
Date: 2019-04-25

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 10 of 10

Recruitment Area

Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial (default National)
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Workplace Equity Information Management System - GEMTEC Consulting Engineers and Scientists Limited (volunteer)

Workforce Analysis - Summary Report
Date: 2019-04-25

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 7 1 14.3 % 15.0 % 1 0
02 : Middle and Other Managers 16 3 18.8 % 10.0 % 2 1
03 : Professionals 37 13 35.1% 22.6 % 8 5
04 : Semi-Professionals and Technicians 47 7 14.9 % 13.9 % 7 0
06 : Supervisors: Crafts and Trades 4 2 50.0 % 57 % 0 2
07 : Administrative and Senior Clerical Personnel 4 4 100.0% 93.3 % 4 0
10 : Clerical Personnel 1 1 100.0% 91.7 % 1 0
Total 116 31 26.7 % 19.3 % 23 8
Total may not equal sum of components due to rounding.

Page 1 of 6

'8’1%‘&

2019-04-29 003765



Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - GEMTEC Consulting Engineers and Scientists Limited (volunteer)

003766

Workforce Analysis - Summary Report
Date: 2019-04-25

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 7 0 0.0 % 1.7 % 0 0
02 : Middle and Other Managers 16 1 6.3 % 0.9 % 0 1
03 : Professionals 37 2 54 % 14 % 1 1
04 : Semi-Professionals and Technicians 47 2 4.3 % 25% 1 1
06 : Supervisors: Crafts and Trades 4 0 0.0 % 3.9 % 0 0
07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 27 % 0 0
10 : Clerical Personnel 1 0 0.0 % 43 % 0 0
Total 116 5 43 % 20% 2 3

Total may not equal sum of components due to rounding.
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[
Workforce Analysis - Summary Report 8
Date: 2019-04-25
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 7 0 0.0 % 6.8 % 0 0

02 : Middle and Other Managers 16 0 0.0 % 8.9 % 1 %///////////%
03 : Professionals s7 ! 27% 136% ° %///////////%
04 : Semi-Professionals and Technicians 47 0 0.0 % 10.0 % 5 %////////%

06 : Supervisors: Crafts and Trades 4 0 0.0 % 49 % 0
07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 11.5% 0 0
10 : Clerical Personnel 1 0 0.0 % 15 % 0 0

Total 116 1 0.9 % 10.6 % 11 %///////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement

Workplace Equity Information Management System - GEMTEC Consulting Engineers and Scientists Limited (volunteer)

Workforce Analysis - Summary Report
Date: 2019-04-25

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 23 0 0.0 % 53 % 1 %///////////%
03 : Professionals 37 0 0.0 % 95 % 4 %///////////%
04 : Semi-Professionals and Technicians 47 0 0.0 % 10.9 % 5 %///////////%
06 : Supervisors: Crafts and Trades 4 0 0.0 % 29 % 0 0
07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 13.2% 1 %///////////%
3
10 : Clerical Personnel 1 0 0.0 % 11.3 % 0 0
Total 116 0 0.0% 9.1% 11 %///////%
Total may not equal sum of components due to rounding.
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Reasons for selecting a different analysis scope, recruitment area or recruitment location:

Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - GEMTEC Consulting Engineers and Scientists Limited (volunteer)

Workforce Analysis - Summary Report

Date: 2019-04-25

Our business is heavily focused in NB with roles specific to engineering.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

06
07

2019-04-29

: Senior Managers
02:
03:
04:
: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
10 :

Middle and Other Managers
Professionals
Semi-Professionals and Technicians

Clerical Personnel

Perform Analysis By

NOC (default EEOG)
NOC (default EEOG)
NOC
NOC
NOC
NOC (default EEOG)
NOC (default EEOG)

Page 5 of 6

Recruitment Area

Provincial (default National)
Provincial (default National)
Provincial (default National)
Provincial

Provincial

Provincial (default CMA)
Provincial (default CMA)
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Workforce Analysis - Summary Report
Date: 2019-04-25

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area

01/02 : Managers EEOG Provincial (default National)
03 : Professionals EEOG Provincial (default National)
04 : Semi-Professionals and Technicians EEOG Provincial (default National)
06 : Supervisors: Crafts and Trades EEOG Provincial (default National)
07 : Administrative and Senior Clerical Personnel EEOG Provincial (default National)
10 : Clerical Personnel EEOG Provincial (default National)
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

»
.
. . . . .

GEMTEC Consulting Engineers and Scientists Limited

YYYY-MM-DD

Data from First/Previous Workforce Analysis

\2 \’ \’

Data from First/Previous Workforce Analysis
Ywyy | MM | bb |
2016

All Employees

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 |[Semi-Professionals & Technicians
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

o O O O e O O B e

N[O © O O = OO O O W

2011 National Household Survey

rom Subsequent/Current Workforce

Data from Subsequent/Current Workforce Analysis
ywy | MM P pPD
2019

All Employees
Availability*
s

%

0
4
4
0
0
1
0
0
0
0

2016 Census
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

GEMTEC Consulting Engineers and Scientists Limited

YYYY-MM-DD
Data from First/Previous Workforce Analysis rom Subsequent/Current Workforce

\ \) 2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

Yooy T O Md T PD Wyy MM P BD

2016 04 21 2019 04 25

All Employees

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

All Employees Aboriginal Peoples
Availability*

Employment Equity Occupational Group (EEOG)

% . & 4 1 %
01 |Senior Managers 5 0 7 0 .
02 [Middle & Other Managers 10 0 16 1
03 |Professionals 15 y 37 2
04 |[Semi-Professionals & Technicians 26 1 47 2
05 |Supervisors 0 0 0 0
06 [Supervisors: Crafts & Trades 1 0 4 0
07 |Administrative & Senior Clerical Personnel 4 0 4 0
08 |Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 1 0 1 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 62 3 116 5
2011 National Household Survey 2016 Census
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

GEMTEC Consulting Engineers and Scientists Limited

YYYY-MM-DD
Data from First/Previous Workforce Analysis rom Subsequent/Current Workforce

\ \) 2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

Yooy T O Md T PD Wyy MM P BD

2016 04 21 2019 04 25

All Employees

Table 7: Members of Visible Minorities

Employment Equity Occupational Group (EEOG)

% . & 4 1 %
01 |Senior Managers 5 0 7 0 .
02 [Middle & Other Managers 10 0 16 0
03 |Professionals 15 0 37 1
04 |[Semi-Professionals & Technicians 26 0 47 0
05 |Supervisors 0 0 0 0
06 [Supervisors: Crafts & Trades 1 0 4 0
07 |Administrative & Senior Clerical Personnel 4 0 4 0
08 |Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 1 0 1 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 62 0 116 1

2011 National Household Survey 2016 Census
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

GEMTEC Consulting Engineers and Scientists Limited

Employment Equity Occupational Group (EEOG)

YYYY-MM-DD

Data from First/Previous Workforce Analysis

\ \) 2
Data from First/Previous Workforce Analysis

Yooy T O Md T PD

2016 04 21

rom Subsequent/Current Workforce

Data from Subsequent/Current Workforce Analysis
wey [ MM 0 PD

2019 04 25

All Employees

# % . & 4 1 %
01/02 |Managers 15 0 23 0 .
03 [Professionals 15 0 37 0
04 |Semi-Professionals & Technicians 26 1 47 0
05 [Supervisors 0 0 0 0
06 [Supervisors: Crafts & Trades 1 0 4 0
07 |Administrative & Senior Clerical Personnel 4 0 4 0
08 |Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0 0
10 [Clerical Personnel 1 0 1 0
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 [Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 62 1 116 0

2012 Canadian Survey on Disability

* Source:

2017 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
GEMTEC Consulting Engineers and Scientists Limited
YYYY-MM-DD

 XYVY O MM | DD | | VWYY | MM | DD |
2016 04 21 2019 04 25
Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
Y Y y y y Y y y \ Y y Y
Table 1: Women Table 5: Women Table 9: Women

Full-time / National | Part-time / National Full-time / National | Part-time / National
All

]i:n};:]:;(gmamt Eqmty Gacapatmnal Gmnp Em]ﬁ:ym e Em;::}:yees o Emgfilyees Yoe Employees Yo Em;::}:yees Emﬁlfyms o
( ) Hired ired Hired B lmoad Promoted Promoted Promoted it Terminated Yorminated Terminated

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

= = = e e el el 0 L el e L =

= = = = = e e

Sl © O o © 5 5 o 5 D o

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Sl & © © © © © & © O O C O o

S © C D O Do oo oo O
NI © O © O O O W O O B W o e
Sl © © & © o © o o o o5 oo o O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
GEMTEC Consulting Engineers and Scientists Limited
YYYY-MM-DD

| YWvY | MM | DD | | YWWY | MM | DD |
21 25

2016 04 2019 04

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

Data from Form 6 - Employees
Terminated
Y

J J d
Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

J J
Table 6: Aboriginal Peoples

Full-time / National | Part-time / National

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

All
LEmployees

All
Employees

Aboriginal All Aboriginal
Employees Peoples Employees Peoples
Promoted | Promoted | Promoted | Promoted

Employment Equity Occupational Group Aboriginal Aboriginal

(EEOG)

Aboriginal
Peoples Hired

Employees
Terminated | Terminated

Terminated | Terminated

01 [Senior Managers
02 [Middle & Other Managers 10
03 [Professionals 30
04 [Semi-Professionals & Technicians 28
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total 7

OO OO O OO N O R A=

OO OO OO DO N WD

NI © © O & © O o O O e D e O
SO © O OO OO OO O
SO O O OO OO OO O
SO © O OO OO OO O
S © C D O Do oo oo O
Sl © O O O O O D OO 0 OO D
SO O O OO OO OO O
Sl © © & © o © o o o o5 oo o O

\o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

GEMTEC Consulting Engineers and Scientists Limited

YYYY-MM-DD

start Date of Flow Data

Enﬂ Date of Flow Data

wru

2016

mumu

2019

Data from Form 4 - Employees
Hired

Data from Form 5 - Employees
Promoted

Table 3: P‘ersons w1th Dmablhhes
Full-time / National | Part-time / National

All
Employees

Persons with
Disabilitics

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 10
03 [Professionals
04 [Semi-Professionals & Technicians 28
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total 7

OO OO OO DO N WD

Sl © © & © o © o o o o5 oo o
SO © O OO OO OO O

\o

J J J J
Table 7: Persons with Disabilities
Full-time / National | Part-time / National

All
Employees
Promoted

Persons with All
Disabilities | Employees
Promoted | Promoted

Persons with
Disabilities
Promoted

SO O O OO OO OO O
SO © O OO OO OO O
S © C D O Do oo oo O

Data from Form 6 - Employees
Tarmlnawd

’I‘ahle 11: Pemons Wlth Dmablhtles
Full-time / National | Part-time / National

All Persons with Persons with
Emplovees | Disabilities | Emplovees | Disabilities
Terminated | Terminated | Terminated | Terminated

OO OO O OO N O R A=
s O O O O O 0D w00 D
SO O O OO OO OO O
Sl © © & © o © o o o o5 oo o O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
GEMTEC Consulting Engineers and Scientists Limited
YYYY-MM-DD

wru mumu

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Tarmlnawd

J J J J
Tahl& 4: Mambem of Visible Mmorltma Table 8: Members of Visible Minorities Tahl& 12: Mambem of Visibl& Mmorltw
Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

Members of
Visible
Minorities
Terminated

Members of
Visible
Minorities

Members of
Visible
Minorities

Members of Al Members of
Visible Pialovee Visible
Minorities | b ’;M Minorities
Promoted Ty Promoted

All
LEmployees

All
Employees

All
Employees
Promoted

All
Employees
Terminated

Al
Employees
Terminated

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 10
03 [Professionals 30
04 [Semi-Professionals & Technicians 28
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total 7

OO OO O OO N O R A=

OO OO OO DO N WD

NI © © O & © O o O O e D e O
SO © O OO OO OO O
SO O O OO OO OO O
SO © O OO OO OO O
S © C D O Do oo oo O
s O O O O O 0D w00 D
SO O O OO OO OO O
Sl © © & © o © o o o o5 oo o O

\o
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Federal Contractors Program Achievement Report

Part 3: Goals o
GEMTEC Consulting Engineers and Scientists Limited N
©
YYYY-MM-DD S
Data for
Al B i ¢c s p i E i F o+ G : H ¢ ] oty i K i ¢ M : N : Q P i Q i R i § T i U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce : Workforce i Data Entry; C x E x 3 { Analysis &:iData Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il M xLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)- ((C+ K+C K- M++F())) (€
Analysis Analysis* ‘Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y J y J y y
Table 1: Women

First/Previous Short-term Goals

All Employees Women
Iacem 3 Yeur Goals
ot ey T“""’”“’"“’ﬁmm»;i‘;;‘”“’“‘““‘““ e hees Gamead| o
Employment Equity Occupational Anueipated Terminated Employees) : v v Projected
Gm‘:‘&mng’;‘ WO YO vMMDD Projeced | Acua | Projected Hires Over s [ouvvainion Yoy onavy Prosent Guy "%’:‘:‘” e ion | Representationin 3
Over 3 . Over 3 Over 3
MWW e R A e R
01 [Senior Managers 5 11.9%) 0 16.7% 0 0 2 0.0% 0 -2 0 7.5% 2 2 40.0%) 40.0%
02 [Middle & Other Managers 10 17.0%) 0 30.8%) 0 0 2 0.0% 0 -1 0 13.2%) 1 1 20.0%) 20.0%)|
03 |Professionals 15 35.1%)| 0 30.8%) 0 0 3 0.0% 0 -1 0 11.7%) 1 1 20.0%) 20.0%)|
04 [Semi-Professionals & Tech 26 21.8%) 0 19.2% 0 0 5 0.0% 0 -2 0 9.8% 2 2 19.2% 19.2%)
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 1 58.7% 0 0.0% 0 0 0 0.0% 0 0] 0] 3.8% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 4 0.0% 0 125.0% 0 0 4 0.0% 0 0 0 92.7%) 0 0 100.0% 100.0%)
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 1 0.0% 0 0.0% 0 0 1 0.0% 0 0 0 92.2%) 0 0 100.0% 100.0%)|
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 62 23.2%| 0 0 17 0.0% 0 -6 0 17.2%)| 6 6 27.4%| 27.4%|

T Calculated by using the following formula: ((Current number of employees from Workforce Analy51s + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
" Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short term soala Comments
2 % e ]

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals °

GEMTEC Consulting Engineers and Scientists Limited R

©

YYYY-MM-DD S

Data for
Al B i ¢c s p i E i F o+ G : H ¢ ] oty i K i ¢ M : N : Q P i Q i R i § T i U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce : Workforce i Data Entry; C x E x 3 { Analysis &:iData Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il M xLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)- ((C+ K+C K- M++F())) (€
Analysis Analysis* ‘Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

All Employees

Growth (New Positions) T mﬁmmo ;::;;‘ g Number | roenover (Replacement of
Employment Equity Occupational Anticipated Terminated Employecy) Proital Pront Projected

‘ Hi 3 MM P ionin 3

Group (EEOG) YOy Mo Projected | Al | Projected = ein“zr VYV YV MMLDD e Gipg |

Over 3 . Over 3 Over 3

MWW s e L Ry 8 R % R s s
Senior Managers 5 11.9%) 0 16.7% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
02 [Middle & Other Managers 10 17.0%) 0 30.8%) 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
03 |Professionals 15 35.1%)| 0 30.8%) 0 0 2 0.0% 0 -2 0 0.0% 2 2 13.3% 13.3%|
04 |Semi-Professionals & Tech 26 21.8% 0 19.2%) 0 0 1 0.0% 0 -1 0 0.0% 1 1 3.8% 3.8%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 1 58.7% 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 4 0.0% 0 125.0% 0 0 0 0.0% 0 0 0 1.7% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 4.1% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 62 23.2% 0 0 3 0 -3 0 0.2% 3 3 4.8% 4.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analy51s + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Short term soala Comments
2 % e ]

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
-
GEMTEC Consulting Engineers and Scientists Limited R
©
YYYY-MM-DD S
Data for
Al B i ¢c s p i E i F o+ G : H ¢ ] oty i K i ¢ M : N : Q P i Q i R i § T i U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce : Workforce i Data Entry; C x E x 3 { Analysis &:iData Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il M xLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)- ((C+ K+C K- M++F())) (€
Analysis Analysis* ‘Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y y y J J y J y y

Table 5: Persons with Disabilities
Eirst/Previous Short-term Goals

All Employees Persons with Disabilitics
. ntei ; W rojecte

s i oves [y | S e
MWWMWW v g o e e s

01/02[Managers 15 14.4%) 0 23.7% 0 0 0 0.0% 0 0 0 2.7%) 0 0 0.0%) 0.0%)
03 |Professionals 15 35.1%, 2 30.8% 1 3 0 3.0% 0 1 0 59% 3.8% -1 -1 0.0% 0.0%
04 |Semi-Professionals & Tech 26 21.8% 4 19.2% 2 6 1 3.0% 0 1 0 5 7% 5.4% 0 -1 3.8% 33%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 1 58.7%)| 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 4 0.0% of 125.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 6.0% 0 0 0.0% 0.0%
11 [Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 62 232%|  10.0%] 9 28 1 5.0% 0 2 0 3.9% -1 -2 1.6% 1.2%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Short term Goals Comments
.

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total
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Federal Contractors Program Achievement Report

Part 3: Goals o
GEMTEC Consulting Engineers and Scientists Limited R
©
YYYY-MM-DD S
Data for
Al B i ¢c s p i E i F o+ G : H ¢ ] oty i K i ¢ M : N : Q P i Q i R i § T i U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce : Workforce i Data Entry; C x E x 3 { Analysis &:iData Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il M xLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)- ((C+ K+C K- M++F())) (€
Analysis Analysis* ‘Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y y J J y J y y
Table 7: Members of Visible Mi

First/Previous Short-term Goals

All Employees

Growih (New Positions) Tumover(llcgmmo;::;ﬂ’ T Tumover(mplmnmmt
Anueipated Terminated Emplisecs) Present Gap| | Tiviected Pre
.
ap Repres

% v SNt
XY MDD Projected Hies Over | VAN MM DD cnition
%

Projected

Employment Equity Occupational Representation in 3

Group (EEOG)

Years

s w R % % R % R R TR wo Lk 8 s
5

Senior Managers 11.9%) 0 16.7% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%

02 [Middle & Other Managers 10 17.0%) 0 30.8%) 0 0 0 0.0% 0 0 0 0.4% 0 0 0.0% 0.0%
03 |Professionals 15 35.1% 2 30.8% 1 3 0 3.0% 0 1 0] 4.1% -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 26 21.8%) 4 19.2% 2 6 0 3.0% 0 1 0 2.9% -1 -1 0.0% 0.0%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 1 58.7% 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 4 0.0% 0 125.0% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.9% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 62 23.2% 9 28 0 5.0% 0 2 0| 2.3% -1 -2 0.0% 0.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals Comments
-

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals -
GEMTEC Consulting Engineers and Scientists Limited R
©
YYYY-MM-DD S
Data for
Al B oD i E i F oG o H o1 i) i K O : p t Q ‘R I § T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce : Workforce i Data Entry; C x E x 3 { Analysis &:iData Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il M xLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)- ((C+ K+C K- M++F())) (€
Analysis Analysis* ‘Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y J y J y y
Table 9: Women

Subsequent/Current Short-term Goals

All Employees Women
Lacem| 3 Yeur Goals
ot ey T“""’”“’"“’ﬁmm»;i‘;;‘”“’“‘““‘““ e hees Gamead| o
Employment Equity Occupational Anticipated Terminated Employecy) . Proital Pront Projected

» e e ooy | : imina

Group (EEOG) YOy Mo Projected | Al | Projected 6 Overs [vvvy msion YIYY vy e Gipg |

Over 3 . Over 3 Over 3

MWW e R W WWMMW
Senior Managers 7 11.9% 0 16.7% 0 0 0.0% 0 0 0 15.0% 0 0 14.3% 14.3%
02 |Middle & Other Managers 16 17.0% 0 30.8% 0 0 3 0.0% 0 -1 0 10.0% 1 1 18.8% 18.8%
03 |Professionals 37 35.1%)| 0 30.8%) 0 0 13 0.0% 0 -5 0 22.6%)| 5 5 35.1% 35.1%)|
04 |Semi-Professionals & Tech 47 21.8% 0 19.2% 0 0 7 0.0% 0 0 0 13.9% 0 0 14.9% 14.9%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 4 58.7% 0 0.0% 0 0 2 0.0% 0 -2 0] 5.7% 2 2 50.0% 50.0%
07 |Administrative & Sr Clerical 4 0.0% of 125.0% 0 0 4 0.0% 0 0 0 93.3%, 0 0 100.0%, 100.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 1 0.0% 0 0.0% 0 0 1 0.0% 0 0 0 91.7%, 0 0 100.0%, 100.0%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 116]  23.2% 0 0 31 0.0% 0 9 o | 19.3% 9 9 26.7% 26.7%

T Calculated by using the following formula: ((Current number of employees from Workforce Analy51s + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

M
Employment Equity Occupational Women
Gronp (EEOG)

01

Shuﬂ-ﬁarm Guals Comments
.
Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

Table 10: Women
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Federal Contractors Program Achievement Report

Part 3: Goals <
GEMTEC Consulting Engineers and Scientists Limited 2
©
YYYY-MM-DD S
Data for
Al B oD i E i F oG o H o1 i) i K O f p Q- R i § T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce : Workforce i Data Entry; C x E x 3 { Analysis &:iData Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il M xLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)- ((C+ K+C K- M++F())) (€
Analysis Analysis* ‘Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y J y J y y

J )
Lable 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employees Abaoriginal Peoples

Lacem| 3 Yeur Goals
ot ey T“""’”“’"“’ﬁmm»;i‘;;‘”“’“‘““‘““ e hees Gamead| o
Employment Equity Occupational Anticipated Terminated Employecy) . Proital Pront Projected

: s Over 3 [y ooy | : min3

Group (EEOG) YOy Mo Projected | Al | Projected 6 Overs [vvvy msion YIYY vy e Gipg |

Over 3 . Over 3 Over 3

MWW e R W mmmm R
Senior Managers 7 11.9%) 0 16.7% 0 0 0 0.0% 0 0 0 1.7% 0 0 0.0% 0.0%
02 [Middle & Other Managers 16 17.0%) 0 30.8%) 0 0 1 0.0% 0 -1 0 0.9% 1 1 6.3% 6.3%
03 |Professionals 37 35.1%)| 0 30.8%) 0 0 2 0.0% 0 -1 0 1.4% 1 1 5.4% 5.4%
04 |Semi-Professionals & Tech 47 21.8% 0 19.2%) 0 0 2 0.0% 0 -1 0 2.5% 1 1 43% 4.3%
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 4 58.7% 0 0.0% 0 0 0 0.0% 0 0] 0] 3.9% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 4 0.0% 0 125.0% 0 0 0 0.0% 0 0 0 2.7% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 4.3% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 116 23.2%| 0 0 5 0 -3 0 2.0% 3 3 4.3% 4.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analy51s + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Employment Equity Occupational
Group (EEOG)
01

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total

‘Table 12: Aboriginal Peoples

Aboriginal Peoples
Shuﬂ-ﬁarm Guals Comments
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Federal Contractors Program Achievement Report

Part 3: Goals ©
GEMTEC Consulting Engineers and Scientists Limited R
©
YYYY-MM-DD S
Data for
Al B oD i E i F oG o H o1 i) i K O f p Q- R i § T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce : Workforce i Data Entry; C x E x 3 { Analysis &:iData Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il M xLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)- ((C+ K+C K- M++F())) (€
Analysis Analysis* ‘Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y y y J J y J y y

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employees Persons with Disabilitics

Turnover (Replacement of Terminated 3 Yew Goals
e Empioee s | [T Gamenan sl g eissad
Employment Equity Occupational nucin Terminated Employees) . » v il
o [owee Fricier | i overs [y Ty v roengp) FUNSE P ioning
Year
y Over 3 . Oyer 3 Over 3
Rk s R % % R W B R WWMMW

01/02|Managers 23 14.4%) 0 23.7%| 0 0 0 0.0% 0 1 0 5.3% -1 -1 0.0% 0.0%
03 |Professionals 37 35.1%)| 5.0% 6 30.8%) 3 9 0 3.0% 0 4 2 9.5% -4 -2 0.0% 4.7%
04 [Semi-Professionals & Tech 47 21.8% 5.0% 7 19.2% 4 11 0 3.0% 0 6 3 10.9% -5 -3 0.0% 5.6%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 4 58.7%)| 0 0.0% 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%
07 [Administrative & Sr Clerical 4 0.0%)| 0 125.0% 0 0 0 0.0%)| 0 1 0] 13.2% -1 -1 0.0% 0.0%)|
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 1 0.0%)| 0 0.0%| 0 0 0 0.0%)| 0 0] 0] 11.3% 0 0 0.0% 0.0%)|
11 [Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0%)| 0 0.0%| 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 116 23.2%)| 21 59 0 6.0% 0 14 0 9.1% -11 -14 0.0% 0.0%)|

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
| Shorvterm Goals | Longterm Goals | mG‘fsala Comments
.

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical |
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
Total
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Federal Contractors Program Achievement Report

Part 3: Goals ©
GEMTEC Consulting Engineers and Scientists Limited R
©
YYYY-MM-DD S
Data for
Al B oD i E i F oG o H o1 i) i K O f p Q- R i § T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce : Workforce i Data Entry; C x E x 3 { Analysis &:iData Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il M xLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)- ((C+ K+C K- M++F())) (€
Analysis Analysis* ‘Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y y y J J y J y y

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

All Employees

Growih (New Positions) Tenine (Regmmo;:;;ﬂ’ T Turnover (Replacement of
Anticipated Terminpted Employees)

Projected

Employment Equity Occupational Representation in 3

Group (EEOG)

Members of Visible Minaritics
YYYY MM DD Projected Hires Over3 | Wy MvDb YIVY - YVVY

3 Year Goals
Projected Prewnt
o PreemGml  Gap | Represencation
b %

9 773 570 5 75 5 ) 750 7 e e ]
7 0

01 [Senior Managers 11.9%) 0 16.7% 0 0 0 .0% 0 0 0 6.8% 0 0 0.0% 0.0%
02 [Middle & Other Managers 16 17.0%) 0 30.8%) 0 0 0 0.0% 0 1 0 8.9% -1 -1 0.0% 0.0%
03 |Professionals 37 35.1% 6 30.8% 3 9 1 3.0%) 0 5 2 13.6% -4 -3 2.7% 7.0%)
04 [Semi-Professionals & Tech 47 21.8%) 7 19.2% 4 11 0 3.0% 0 5 3 10.0%) -5 -2 0.0% 5.6%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 4 58.7% 0 0.0% 0 0 0 0.0% 0 0] 0] 4.9% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 4 0.0% 0 125.0% 0 0 0 0.0% 0 0 0 11.5%) 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 116 23.2% 0 0 1 0.0%)| 0 11 0] 10.6% -11 -11 0.9% 0.9%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities
g:ﬁ{;y(ﬁrgg;mity Occupational sy Comments
mﬁ

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

GEMTEC Consulting Engineers and Scientists Limited

YYYY-MM-DD

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

[0  Consulted employee/union representatives on communication and implementation of employment

equity.
O  Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

O

Impact of economic and industrial conditions on the organization.

Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

GEMTEC Consulting Engineers and Scientists Limited was the parent company of Houle Chevrier
Engineering Ltd. (HCEL) in 2016, and the two companies have since amalgamated. The
amalgamation took place on Nov 1, 2017. HCEL employees account for the majority of the

personnel growth since they were not recognized in the original compliance assessement.

Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program Achievement Report

Part 4: Results - Women o
(<2
GEMTEC Consulting Engineers and Scientists Limited §
S -
YYYY-MM-DD
LA B i p s E F G oM oL ¢ K L MG NGI O ‘P LQ PR (S LT LU NN X Y
Part 1 Part 1: Part 1 Part 2: Flow; Part 2: Flow: Part 2: Flow:
X y E+D y DxG E+H Part 2: Flow L+K N Part 2: Flow b . Part 2: Flow V+Ux .
Data sources: Workforce i Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y { y y { J y y y J J y y J y y y y y y y J
Worklorce Analysis Elow Data Analysis
Workforce Hires Promotions Terminations
i m . ,,,3 , ,mml
e T .
v 4
. 2016 2 40.0 0 2 5333
01 |Senior M S
2019 7 1 14.3 15,0 1 0 95.2 3 0 0.0 0 0 0 0 0.0 0 0 1 1 100.0 0 1
0 Middle & Other 2016 10 2 20.0 13.2 1 1 151.5
Managers 2019 16 3 18.8 10.0 2 1 187.5 10 2 20.0 1 1 0 0 0.0 0 0 4 1 25.0 1 0
. 2016 15 3 20.0 11.7 2 1 170.9
03 |Professionals
2019 37 13 35.1 22.6 8 5 155.5 30 13 433 7 6 0 0 0.0 0 0 8 3 375 2 1
o4 Semi-Professionals & | 2016 26 5 19.2 9.8 3 2 1962
Technicians 2019 47 7 14.9 13.9 7 0 107.1 28 4 14.3 4 0 0 0 0.0 0 0 7 2 28.6 1 1
. 2016 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 1 0 0.0 38 0 0 0.0
Trades 2019 4 2 50.0 5.7 0 2 8772 3 2 66.7 0 2 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 . R Part 3: v
Data sources: Data Analysis All]):;i:is E-+Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+ Kx 100; Goals F+Mx100

J y y Y { J y y y J J
New Entrants

Year
e e e e Comments
Mployecs Percent nf Percent of Percent of Percent of
--

Employment Equity
Occupational Group
(EEOG)

01 [Senior M: S

Middle & Other
Managers

02

03 [Professionals

Semi-Professionals &

04 L
Technicians

05 [Supervisors

Supervisors: Crafts &

06 Trades

Page 20 of 31



Federal Contractors Program Achievement Report

Part 4: Results - Women -
»
GEMTEC Consulting Engineers and Scientists Limited §
S -
YYYY-MM-DD
LA B i p s E F G oM oL ¢ K L MG NGI O ‘P LQ PR (S LT LU NN X Y
Part 1 Part 1: Part 1 Part 2: Flow; Part 2: Flow: Part 2: Flow:
X y E+D y DxG E+H Part 2: Flow L+K N Part 2: Flow b . Part 2: Flow V+Ux .
Data sources: Workforce i Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y { y y { J y y y J J y y J y y y y y y y J
Worklorce Analysis Elow Data Analysis
Workforce Hires Promotions Terminations
e m : ,,,g, ,,m,,l
A - . e
v 4
07 Administrative & 2016 4 4 100,0 92.7 4 0 107,9
Senior Clerical 2019 4 4 100.0 93.3 4 0 107.2 5 5 100.0 5 0 0 0 0.0 0 0 5 5 100.0 5 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 1 1 100.0 922 1 0 108.5
2019 1 1 100.0 91.7 1 0 109.1 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 . R Part 3: v
Data sources: Data Analysis All]):;i:is E-+Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+ Kx 100; Goals F+Mx100

J y y Y { J y y y J J
New Entrants

Year
Occupational Group = e — Comments
EEOCG ) oym Percent nf Percent of Percent of Percent of
( ) e ot lemal Y i Gol Met

Employment Equity

07 Administrative & 2019 5
Senior Clerical 2022 5
Skilled Sales & 2019 0

08 .

Service Personnel 2022 0

09 Skilled Crafts & 2019 0
Trades Workers 2022 0

10 |Clerical Personnel 2019 0

2022 0

1 Intermediate Sales & | 2019 0
Service Personnel 2022 0
Semi-Skilled Manual | 2019 0

12
Workers 2022 0
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Federal Contractors Program Achievement Report

Part 4: Results - Women o
»
GEMTEC Consulting Engineers and Scientists Limited §
S -
YYYY-MM-DD
LA B i p s E F G oM oL ¢ K L MG NGI O ‘P LQ PR (S LT LU NN X Y
Part 1 Part 1: Part 1 Part 2: Flow; Part 2: Flow: Part 2: Flow:
X y E+D y DxG E+H Part 2: Flow L+K N Part 2: Flow b . Part 2: Flow V+Ux .
Data sources: Workforce i Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y { y y { J y y y J J y y J y y y y y y y J
Worklorce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations
i Women i o e
- BERewt| | Dierence | " -
””“"”““““ ——» “”
13 Other Sales & Service | 2016 0 0 0.0 0 0
Personnel 2019 0 0 0.0 0,0 0 0 0A0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 [Other Manual Workers 2016 0 0 0.0 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 62 17 27.4 17.2 11 6 1594
2019 116 31 26.7 193 22 9 138.5 79 26 329 15 11 0 0 0.0 0 0 25 12 48.0 7 5
Part 2: Flow
Part 2: Flow Part 3: E+Gx Part 3: . . v Part 3 .
Data sources: Data Analysis Azali?sis E+Dx 100 Goals 100 Goals F+1x100% Part3: Goals {E~+ Kx 100: Goals F+Mx 100

J J J J J J J J J J J

Year | Vom || Comments
All Employees Percent of Percent Percent of Percent of
- e O = e e

13 Other Sales & Service 2019 0
Personnel 2022 0

14 (Other Manual Workers 2019 0
2022 0

Total 2019 79
2022 79
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Federal Contractors Program Achievement Report
Part 3: Results - Aboriginal Peoples

(3]
(<2
GEMTEC Consulting Engineers and Scientists Limited §
S -
YYYY-MM-DD
LA B i p s E F G oM oL ¢ K L MG NGI O ‘P LQ PR (S LT LU NN X Y
Part 1 Part 1: Part 1 Part 2: Flow; Part 2: Flow: Part 2: Flow:
. ) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b . Part 2: Flow V+Ux .
Data sources: Workforce i Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y { y y { J y y y J J y y J y y y y y y y J
Worklorce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations
e Ao TS e e i
nipinvees mj ees i ecs oypes |
s B S T | D | B e [ | b
””“"”““““ —» “”
. 2016 0 0 0
01 |Senior M S
2019 7 0 0A0 1.7 0 0 0A0 3 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2016 10 0 0.0 0.0 0 0 0.0
Managers 2019 16 1 6.3 0.9 0 1 694.4 10 1 10.0 0 1 0 0 0.0 0 0 4 0 0.0 0 0
. 2016 15 2 133 0.0 0 2 0.0
03 |Professionals
2019 37 2 5.4 14 1 1 386.1 30 0 0.0 0 0 0 0 0.0 0 0 8 0 0.0 1 -1
o4 Semi-Professionals & | 2016 26 1 3.8 0.0 0 1 0.0
Technicians 2019 47 2 4.3 2.5 1 1 170.2 28 1 3.6 1 0 0 0 0.0 0 0 7 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 1 0 0.0 0.0 0 0 0.0
Trades 2019 4 0 0.0 39 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 . R Part 3: v
Data sources: Data Analysis All]):;i:is E-+Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+ Kx 100; Goals F+Mx100

y y y y { y y y y y y
New Entrants Goals
Short-term Goals
Xear Comuae
All Employees

Percent of Percent of Percent of Percent of
--

Employment Equity
Occupational Group
(EEOG)

01 [Senior M: S

Middle & Other
Managers

02

03 [Professionals

Semi-Professionals &

04 L
Technicians

05 [Supervisors

Supervisors: Crafts &

06 Trades
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(<2
GEMTEC Consulting Engineers and Scientists Limited §
S -
YYYY-MM-DD
LA B i p s E F G oM oL ¢ K L MG NGI O ‘P LQ PR (S LT LU NN X Y
Part 1 Part 1: Part 1 Part 2: Flow; Part 2: Flow: Part 2: Flow:
. ) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b . Part 2: Flow V+Ux .
Data sources: Workforce i Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y { y y { J y y y J J y y J y y y y y y y J
Worklorce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations
Aboriginal Peoples Aboriginal Peoples Aboriginal P&nple& Aboriginal Peoples
All Empl All Emplo All Empl All Empl
nipinvees mj ees i ecs oypes |
s B S T | D | B e [ | b
mwnu»mmnm —» “”
07 Administrative & 2016 4 0 0 0
Senior Clerical 2019 4 0 OAO 2,7 0 0 OAO 5 0 0.0 0 0 0 0 0.0 0 0 5 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 1 0 0.0 4.1 0 0 0.0
2019 1 0 0.0 4.3 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 . R Part 3: v
Data sources: Data Analysis All]):;i:is E-+Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+ Kx 100; Goals F+Mx100

J J { J { J J J J J J
Employment Equity |
Occapations! Grouy Comment:

Percent of Percent of Percent of Percent of
--

(EEOG)

07 Administrative & 2019 5 0
Senior Clerical 2022 5 0
Skilled Sales & 2019 0 0

08 .

Service Personnel 2022 0 0

09 Skilled Crafts & 2019 0 0
Trades Workers 2022 0 0

10 |Clerical Personnel 2019 0 0

2022 0 0

1 Intermediate Sales & | 2019 0 0
Service Personnel 2022 0 0
Semi-Skilled Manual | 2019 0 0

12
Workers 2022 0 0
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»

GEMTEC Consulting Engineers and Scientists Limited §
S -

YYYY-MM-DD
LA B i p s E F G oM oL ¢ K L MG NGI O ‘P LQ PR (S LT LU NN X Y
Dat: . WPaEfl wPalr(tfl: E+D wPalr:fl DxG E-H E+H Part 2: Flow ParlDZ tFlow L+K KxG= 100 L-N Part 2: Flow ParlDZ tFlow Q=P x 100} PxF+ 100 Q-s Part 2: Flow ParlDZ Ll;low V+Ux UxF=100 V-X
ala sourees: ortoree orxtoree x 100 OrRIOTEC L 100 ) x 100 Data Analysis aa x 100 X ) Data Analysis e X X ) Data Analysis o 100 * )
Analysis Analysis Analysis Analysis Analysis Analysis
y { y y { J y y y J J y y J y y y y y y y J
Worklorce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations

e Aboriginal Peoples e Abuoriginal Peoples i Aboriginal Peoples L Aberiginal Peoples
mplovees mployees mployees 0y ees
T Represcattion Avaiabilty BEReut| - Expected -
e ’ . = @ .

0.0 0.0

A m e

13 Other Sales & Service | 2016 0 0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2016 62 3 4.8 02 0 3] 2,4194
2019 116 5 43 2.0 2 3 2155 79 2 25 2 0 0 0 0.0 0 0 25 0 0.0 1 -1

Part 2: Flow
Part 2: Flow Part 3: E+Gx Part 3: . . v Part 3 .
Data sources Data Analysis Azlalizis E=Dx100; oo 100 Goals  F1x100% Part3: Goals JE=Kx 1005 o1 (F+Mx 100

y Y y Y y { y y Y y {
New Entrants Goals
Short-term Goals Long-term Goals
Kear Comments
All Employees
B

Percent of Percent of Percent of Percent of
B e e o G o e
o] o0 o

13 Other Sales & Service | 2019 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2022 0 0
14 |Other Manual Workers 2019 0 0
2022 0 0
Total 2019 79 2
2022 79 2
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©
o
GEMTEC Consulting Engineers and Scientists Limited §
g
YYYY-MM-DD
LA B e b G E:F G H L1 :J K L :M:N: O P QR3S T U N W' 56X Y
Part 1 Part 1: Part 1 Part 2: Flow; . ~ iPart 2: Flow . Part 2: Flow: .
Data sources: Workforce i Workforce E 1_0]3 ‘Workforce ]_j I(Og E-H E 1_013 ; atrli F:OY\’Y Data L 1_013 KxG =100 L-N ; a;l i F:OV\’E Data iQ+Px 100 PxF =100 Q-S ];) a;l i F:OV“.I Data v 1 OIOJ X fUxF+100 V-X
Analysis Analysis X Analysis i * Ata Angyss Analysis * A2 Angyss Analysis A2 Angysis Analysis
y y y y y y y y y y y y J y y J y y J y y y
Worklorce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations
e Persons with Disabllitics e i Persons with Disabilitics L Persons with Disabilities
mployees mployees mployees oyees|
_ BEReat| _ .
| 8 ¢ % w e L 8w 8 R e R R LR LR s e R e e
2016 15 0 0.0 2.7 0 0 0.0
& [Managers
02 2019 23 0 0.0 53 1 -1 0.0 13 0 0.0 1 -1 0 0 0.0 0 0 5 0 0.0 0 0
. 2016 15 0 0.0 38 1 -1 0.0
03 |Professionals
2019 37 0 0.0 95 4 -4 0.0 30 0 0.0 3 -3 0 0 0.0 0 0 8 0 0.0 0 0
o4 Semi-Professionals & | 2016 26 1 3.8 54 1 0 712
Technicians 2019 47 0 0.0 10.9 5 -5 0.0 28 0 0.0 3 -3 0 0 0.0 0 0 7 1 14.3 0 1
. 2016 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 1 0 0.0 0.0 0 0 0.0
Trades 2019 4 0 0.0 29 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis ADat? E~+Dx 100; Goals 100 Goals F+Ix100: Part3: Goals {E~+ Kx 100 Goals F+Mx 100
nalysis
y Y y Y y { y y Y y {
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Peisans with v
Comments
mployees
Percent of Percent of Percent of Percent of
AN e R e
2019 13 0 0.0 0.00 0.0
& [Managers
02 2022 13 0 0.0 0.00 0.0
03 |Professionals 2019 30 0 59 3.80 0.0
2022 30 0 25.0 0.00 0.0
o4 Semi-Professionals & | 2019 28 0 0.0 0.00 0.0
Technicians 2022 28 0 25.0 0.00 0.0
. 2019 0 0 0.0 0.00 0.0
05 [Supervisors
2022 0 0 0.0 0.00 0.0
06 Supervisors: Crafts & | 2019 3 0 0.0 0.00 0.0
Trades 2022 3 0 0.0 0.00 0.0
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~
(<2
GEMTEC Consulting Engineers and Scientists Limited §
S -
YYYY-MM-DD
LA B i p s E F G oM oL ¢ K L MG NGI O ‘P LQ PR (S LT LU NN X Y
Dat: . WPaEfl wPalr(tfl: E+D wPalr:fl DxG E-H E+H Part 2: Flow ParlDZ tFlow L+K KxG= 100 L-N Part 2: Flow ParlDZ tFlow Q=P x 100} PxF+ 100 Q-s Part 2: Flow ParlDZ Ll;low V+Ux UxF=100 V-X
ala sourees: ortoree orxtoree x 100 OrRIOTEC L 100 ) x 100 Data Analysis aa x 100 X ) Data Analysis e X X ) Data Analysis o 100 * )
Analysis Analysis Analysis Analysis Analysis Analysis
y { y y { J y y y J J y y J y y y y y y y J
Worklorce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations

Posos v D rElE T e
Diffecence
e . 0. G ... . 2 .. . . . . .. .
07 Administrative & 2016 4 0 0.0 0.0 0 0 0.0
Senior Clerical 2019 4 0 0.0 13.2 1 -1 0.0 5 0 0.0 1 -1 0 0 0.0 0 0 5 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 1 0 0.0 6.0 0 0 0.0
2019 1 0 0.0 11.3 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data sources: ;;: inﬁ:;‘ls Panl;atzl.o“ E -+ Dx 100; PGa:alSS E 1+0(g x PGa;fs F=1x100} Part3: Goals {E+Kx 100 2‘;135: F+Mx 100
Analysis
y y y y { y y y y y y
Rt I e BT Commen
e
Senior Clerical 2022 5 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Trades Workers 2022 0 0 0.0 0.0 0.0
2022 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Workers 2022 0 0 00 | 0.0 0.0 0.0
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©

»

GEMTEC Consulting Engineers and Scientists Limited §
S -

YYYY-MM-DD
LA B i p s E F G oM oL ¢ K L MG NGI O ‘P LQ PR (S LT LU NN X Y
Dat: . WPaEfl wPalr(tfl: E+D wPalr:fl DxG E-H E+H Part 2: Flow ParlDZ tFlow L+K KxG= 100 L-N Part 2: Flow ParlDZ tFlow Q=P x 100} PxF+ 100 Q-s Part 2: Flow ParlDZ Ll;low V+Ux UxF=100 V-X
ala sourees: ortoree orxtoree x 100 OrRIOTEC L 100 ) x 100 Data Analysis aa x 100 X ) Data Analysis e X X ) Data Analysis o 100 * )
Analysis Analysis Analysis Analysis Analysis Analysis
y { y y { J y y y J J y y J y y y y y y y J
Worklorce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations

e Persons with Disabllitics e AIIE . Persons with Disabilitics L Persons with Disabilities

mployees mployees mployees oyees|

= EERec| - -

4 F L r s s | F L w8 L e e R LR L e s L e e s
0.0

0.0 0.0

13 Other Sales & Service | 2016 0 0 0 0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 0.0 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 62 1 1.6 39 2 -1 414
2019 116 0 0.0 9.1 11 -11 0.0 79 0 0.0 7 -7 0 0 0.0 0 0 25 1 4.0 0 1
Part 2: Flow
Part 2: Flow Part 3: E+Gx Part 3: . . v Part 3 .
Data sources Data Analysis Azlalizis E=Dx100; oo 100 Goals  F1x100% Part3: Goals JE=Kx 1005 o1 (F+Mx 100

J J J J J J J J J J J

Year Peisans with .
Comments
e Al Gl Percent of ol Percent of
Goal Met Goal Met
I e e

13 Other Sales & Service | 2019 0 0 0.0 0.0 0.0
Personnel 2022 0 0
14 (Other Manual Workers 2019 0 0
2022 0 0
Total 2019 79 0
2022 79 0
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GEMTEC Consulting Engineers and Scientists Limited
YYYY-MM-DD
S N 8 O Y O 00 T S V0 A2 O S S O A O O A S
Part 1 Part 1: Part 1 Part 2: Flow; Part 2: Flow: Part 2: Flow:
: y E+D " DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux .
Data sources: Workforce i Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J { y y { J y y y J y y y y y y y J y y y J
Workiorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
e Visible Minorities e Visible Minorities i Visible Minorities i Visible Minorities
nipinvees mj ees i ees oyees
- BEResit| " | Adwl [ Bweoed [ Difbenee | T Sowst T bpeted [ Diteronce |
mwnw»mmnm WW ww
. 2016 0 0 0
01 |Senior M S
2019 7 0 0A0 6,8 0 0 0A0 3 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
0 Middle & Other 2016 10 0 0.0 0.4 0 0 0.0
Managers 2019 16 0 0.0 8.9 1 -1 0.0 10 1 10.0 1 0 0 0 0.0 0 0 4 0 0.0 0 0
. 2016 15 0 0.0 4.1 1 -1 0.0
03 |Professionals
2019 37 1 2.7 13.6 5 -4 19.9 30 0 0.0 4 -4 0 0 0.0 0 0 8 0 0.0 0 0
o4 Semi-Professionals & | 2016 26 0 0.0 29 1 -1 0.0
Technicians 2019 47 0 0.0 10.0 5 -5 0.0 28 1 3.6 3 -2 0 0 0.0 0 0 7 1 14.3 0 1
. 2016 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 1 0 0.0 0.0 0 0 0.0
Trades 2019 4 0 0.0 49 0 0 0.0 3 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 . B Part 3: v
Data sources: Data Analysis All]):;i:is E+Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+ Kx 100; Goals F+Mx100

J y y Y { J y y y y J
.
Comments

Percent of Percent of Percent of Percent of
--

Employment Equity
Occupational Group
(EEOG)

01 [Senior M: S

Middle & Other
Managers

02

03 [Professionals

Semi-Professionals &

04 .
Technicians

05 [Supervisors

Supervisors: Crafts &

06 Trades
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Part 7: Results - Members of Visible Minorities

GEMTEC Consulting Engineers and Scientists Limited
YYYY-MM-DD
LA B i p s E K G G M oL ‘0 K L AMiINGIO PO R S T AU PN W XY
Part 1 Part 1: Part 1 Part 2: Flow; Part 2: Flow: Part 2: Flow:
. ) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux .
Data sources: Workforce i Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J { y y { J y y y J y y y y y y y J y y y J
Workiorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
e Visible Minorities e Visible Minorities i Visible Minorities i Visible Minorities
nipinvees mj ees i ees oyees
fr B S T | D L EErT e
mwnu»mmnm —» “”
07 Administrative & 2016 4 0 0.0 0 0
Senior Clerical 2019 4 0 0.0 1 1.5 0 0 OAO 5 0 0.0 1 -1 0 0 0.0 0 0 5 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 1 0 0.0 0.9 0 0 0.0
2019 1 0 0.0 1.5 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow e Part 3 E+Gx Part 3 . B Part 3: v
Data sources: Data Analysis All]):;i:is E+Dx 100 Goals 100 Goals F+Ix100: Part3: Goals :E+ Kx 100; Goals F+Mx100

J J J J { J J J J J J
Employment Equity |
Occapations! Grouy Corments

Percent of Percent of Percent of Percent of
--

(EEOG)

07 Administrative & 2019 5 0
Senior Clerical 2022 5 0
Skilled Sales & 2019 0 0

08 .

Service Personnel 2022 0 0

09 Skilled Crafts & 2019 0 0
Trades Workers 2022 0 0

10 |Clerical Personnel 2019 0 0

2022 0 0

1 Intermediate Sales & | 2019 0 0
Service Personnel 2022 0 0
Semi-Skilled Manual | 2019 0 0

12
Workers 2022 0 0
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GEMTEC Consulting Engineers and Scientists Limited
YYYY-MM-DD
LA B i p s E K G G M oL ‘0 K L AMiINGIO PO R S T AU PN W XY
Part 1 Part 1: Part 1 Part 2: Flow; Part 2: Flow: Part 2: Flow:
. ) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux .
Data sources: Workforce i Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y { J y y y y J y y J y J Y ) J y y J
Worklorce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations
e Visible Minorities e Visible Minorities i Visible Minorities i Visible Minorities
nipinvees mj ees i ees oyees
- BEReut| - -
e = = . .~ .
13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 [Other Manual Workers 2016 0 0 0.0 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 62 0 0.0 23 1 -1 0.0
2019 116 1 0.9 10.6 12 -11 8.1 79 2 25 8 -6 0 0 0.0 0 0 25 1 4.0 0 1
Part 2: Flow
Part 2: Flow Part 3: E+Gx Part 3: . . v Part 3 .
Data sources: Data Analysis Azlali?sis E+Dx 100 Goals 100 Goals F+1x100% Part3: Goals {E~+ Kx 100: Goals F+Mx100

y Y y Y y { y Y Y y {
New Entrants Goals
Short-term Goals Long-term Goals
Kear Comments
All Employees
B

Percent of Percent of Percent of Percent of
f o w L s e m L s  s s
o] o0 o

13 Other Sales & Service | 2019 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2022 0 0
14 |Other Manual Workers 2019 0 0
2022 0 0
Total 2019 79 2
2022 79 2
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: GEMTEC Consulting Engineers and Scientists Limited
Primary Location: Moncton, New Brunswick

Number of Employees: 116

e New Brunswick 67
e Newfoundland and Labrador 6
e Nova Scotia 5
e Ontario 38

Organization Overview: NAICS 541330 — Engineering Services

GEMTEC is a New Brunswick based geotechnical engineering, materials testing and
environmental engineering firm. They have now expanded into Ontario, Quebec, and across
Atlantic Canada. The company is employee-owned with more than 150 engineers, scientists,
technical personnel and support staff.

Key Dates — First Year Assessment

Initiated: 2016-05-16
Received: 2016-04-28
Closed: 2016-05-16
Workforce

Analysis: 2016-04-21

Key Dates — Subsequent Assessment

Initiated: 2019-05-19
Received: 2019-05-19
Workforce

Analysis: 2019-05-10

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments: None

Rt
Employment and Empioi et C «
Social Development Canada  Dévsloppernent social Canada an(003802



I have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments: None

ASSESSMENT OF REASONABLE PROGRESS
Women and Indigenous Peoples

Assessment/Observations
e There were no gaps in both groups.

Persons with Disabilities

03 | Professionals Goal not met 0%.
04 | Semi-Professionals & Technicians Goal not met 0%.

Assessment/Observations
e In EEOG 03 there were 30 new hires of which none were persons with disabilities. At an
LMA rate of 3.8%, at least one person with disabilities would have been expected to be
hired.
e In EEOG 04 there were 28 new hires, of which none were persons with disabilities. At an
LMA rate of 5.4%, at least one person with disabilities would have been expected to be
hired.

Members of Visible Minorities

03 | Professionals Goal not met 0%.
04 | Semi-Professionals & Technicians Goal met 108.2%

Assessment/Observations
e |n EEOG 03 there were 30 new hires of which none were visible minorities. At an LMA
rate of 13.6%, at least four one would have been expected.

ASSESSMENT OF REASONABLE EFFORTS
] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

W
Employmerns and Empiol gt ‘ 003803
ookt Developrment Canade  Daveloppernent social Canada anl




GEMTEC Consulting Engineers and Scientists Limited was the parent company of Houle
Chevrier Engineering Ltd. (HCEL) in 2016, and the two companies have since
amalgamated. The amalgamation took place on Nov 1, 2017.

GEMTEC dropped below 100 employees after certification and opted to stay in the

program on a voluntary basis.

HCEL employees account for the majority of the personnel growth since they were not
recognized in the original compliance assessment.

Out of four required goals:

o One was met at 80% or above;

o Three had zero percent achieved;

ASSESSMENT OF GOALS

Women and Indigenous Peoples

Observations:

There are no gaps in both designated groups.

Persons with Disabilities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOQG) Gap (1to3 | (3+
years) | years)
# Description # % % % %
01/
02 Managers -1 8.9 8.9 0 5.3
03 | Professionals -4 13.6 13.2 0 9.5
04 | Semi-Professionals & Technicians -5 10.0 10.0 0 10.9
07 | Administrative & Senior Clerical -1 13.2 13.2 0 13.2

Observations:
Goals have been set where all gaps exist. Only one was set equal to the LMA.

Employment and £
ookt Developrment Canade  Daveloppernent social Canada

ol et
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Members of Visible Minorities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)

# Description # % % % %
02 | Middle & Other Managers -1 8.9 8.9 0 8.9
03 | Professionals -4 13.6 13.2 2.7 13.6
04 | Semi-Professionals & Technicians -5 10.0 10.0 0 10.0

Observations:

e Goals have been set appropriately at LMA in every EEOG where a gap existed.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

e Given that there are gaps in the persons with disabilities and visible minorities
designated groups, the organization may want to consider collaborating or forging links
with universities, trade programs, career fairs and professional associations in order to

identify qualified individuals who are members of the designated groups as potential

employees.

Name of Analyst: Neeta Dhillon

Date: July 9, 2019
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Subject: Government of Canada Agreement Number: 10000429 — Notification of Compliance with
the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Paul McNeil:

| am writing to inform you that the subsequent compliance assessment initiated on May 20 2019 has been
completed. As a result of the assessment, GEMTEC Consulting Engineers and Scientists Limited has
been found to be in compliance with the requirements of the Federal Contractors Program (FCP) under
the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of GEMTEC
Consulting Engineers and Scientists Limited’s employment equity program.

e Given that there are gaps in the persons with disabilities and visible minorities designated groups,
the organization may want to consider collaborating or forging links with universities, trade
programs, career fairs and professional associations in order to identify qualified individuals who
are members of the designated groups as potential employees.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on May 20 2022. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, GEMTEC Consulting Engineers and Scientists Limited will be required to demonstrate that it has
made reasonable efforts to achieve its goals. We encourage your organization to develop an action plan
to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Canada
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Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at sg-erme@hrsde-rhdec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
GEMTEC Consulting Engineers and Scientists Limited continued success in achieving a diverse and
inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ec-eme@hrsde-thdcc.gc.ca

oy i Forgrn de Udauitd, be diverdte of Vindlusion o millen de travedl 000000
the online Workplace Equity, Diversity and Indlusion Forum WD b coluboraive
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From: Jessie Mathers <jessie.mathers@gemtec.ca>

Sent: May 14, 2019 9:44 AM

To: Yakibonge, Ntambwe N [NC] <maurice.yakibonge@Ilabour-travail.gc.ca>
Subject: Re: GEMTEC Compliance Assessment

Sensitivity: Confidential

Maurice,

| apologize | completed the goals improperly. | understand how the spreadsheet works now
that you've included the updates.

I've now adjusted all of the categories to the availability rate so the spreadsheet is not exactly
the same as the one you sent yesterday. Please find the updated spreadsheet attached.

Thank you,
Jessie

From: maurice.yakibonge@Ilabour-travail.gc.ca <maurice.yakibonge @labour-travail.gc.ca>
Sent: Monday, May 13, 2019 12:29 PM

To: Jessie Mathers

Subject: RE: GEMTEC Compliance Assessment

Good morning,

Thank you for submitting the Compliance Assessment for GEMTEC Consulting Engineers and Scientists
Limited.

The initial review of your Achievement Report shows that your goals do not comply with the Program
requirements. The minimum standard to meet the Program requirements is wherever there is a gap in
your workforce (as shown in the Workforce Analysis), a short and long-term goal must be set at least
equal to the Availability Rate (i.e. percentage Availability). Please find attached the corrected
Achievement report with amended goals. Review the report and send me your approval.

If you have any questions please do not hesitate to contact me.
Kind regards,

Maurice Ntambwe Yakibonge

Direction de I'équité en milieu de travail, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge@Iabour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge@Ilabour-travail.gc.ca / Tel.: 819-654-6099
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From: Jessie Mathers <jessie.mathers@gemtec.ca>

Sent: May-10-19 1:31 PM

To: Yakibonge, Ntambwe N [NC] <maurice.yakibonge@labour-travail.gc.ca>
Subject: GEMTEC Compliance Assessment

Sensitivity: Confidential

Maurice,

Thank you for all of your support through this compliance assessment. Please find GEMTEC's
FCP documentation attached along with a letter which explains our efforts (document 1.0).

As discussed on Monday, we are open to the option of treating this assessment as the initial
assessment if that is what you recommend.

We also have some questions about our NAICS code. We have run into difficulty with how we
are classified in other areas, and we want to ensure the 5413 NAICS code is appropriate for us
given the size and composition of our workforce. Is there a way to see the engineering
consulting industry's statistics by NOC code? For example, 40% of GEMTEC's workforce are
technicians, and 32% are engineers (non management), and we're wondering how we compare
to the industry by NOC code. If you have any advice on this, it would be greatly appreciated.

Please let me know if you have any questions about our documentation.
Thank you,
Jessie

Jessie Mathers, CPA, CA

VP Finance & Administration

Fredericton, NB

tel: 506.453.1025 x107 / toll-free: 1.877.243.6832
mobile: 506.440.2215 / fax: 506.453.9470
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From: Jessie Mathers <jessie.mathers@gemtec.ca>

Sent: May 10, 2019 1:31 PM

To: Yakibonge, Ntambwe N [NC] <maurice.yakibonge@Ilabour-travail.gc.ca>
Subject: GEMTEC Compliance Assessment

Sensitivity: Confidential

Maurice,

Thank you for all of your support through this compliance assessment. Please find GEMTEC's
FCP documentation attached along with a letter which explains our efforts (document 1.0).

As discussed on Monday, we are open to the option of treating this assessment as the initial
assessment if that is what you recommend.

We also have some questions about our NAICS code. We have run into difficulty with how we
are classified in other areas, and we want to ensure the 5413 NAICS code is appropriate for us
given the size and composition of our workforce. Is there a way to see the engineering
consulting industry's statistics by NOC code? For example, 40% of GEMTEC's workforce are
technicians, and 32% are engineers (non management), and we're wondering how we compare
to the industry by NOC code. If you have any advice on this, it would be greatly appreciated.

Please let me know if you have any questions about our documentation.
Thank you,
Jessie

Jessie Mathers, CPA, CA

VP Finance & Administration

Fredericton, NB

tel: 506.453.1025 x107 / toll-free: 1.877.243.6832
mobile: 506.440.2215 / fax: 506.453.9470
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May 10, 2019 File: Human Resources

Federal Contractors Program
Employment and Social Development Canada

Attention: Maurice Yakibonge

Re: GEMTEC Consulting Engineers and Scientists Limited (GEMTEC)

Maurice,

On behalf of GEMTEC, | want to thank you for the support you have provided throughout the 2019
compliance process which was undertaken as part of the Federal Contractors Program (FCP) for
employment equity.

GEMTEC has made a number of efforts throughout the past three years to increase
representation of the designated employment groups in GEMTEC’s workforce, and we will
continue working towards this goal. Our workforce statistics do not necessarily reflect the efforts
that have been made; however, we feel our strategy will lead to long-term sustainable changes in
our workforce. A summary of GEMTEC’s efforts, along with other important events, is provided
below for your consideration.

MILESTONES

GEMTEC submitted its Agreement to Implement Employment Equity (AIEE) March 1, 2016 and
first provided the Self-ldentification Questionnaire to GEMTEC’s workforce April 1, 2016. The first
compliance assessment was undertaken thereafter with a date of April 21, 2016, and we found
there was underrepresentation in GEMTEC’s workforce for Visible Minorities and Persons with
Disabilities. The other designated groups under the FCP are Women and Aboriginal Peoples,
and GEMTEC’s workforce representation was above average for those groups. At that time,
GEMTEC'’s workforce was largely situated in New Brunswick, Canada.

GEMTEC was notified by Employment and Social Development Canada (ESDC) on May 24, 2016
that GEMTEC was found to be in compliance with the requirements of the FCP for employment
equity. The initial compliance assessment found that GEMTEC had less than 100 employees per
the definitions under the FCP, and as such, GEMTEC could remain in the FCP program as a
volunteer or withdraw from the program. GEMTEC notified ESDC that it wished to remain in the
program as a volunteer on May 27, 2016.

sxparence s knowledge e inlegrily
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On November 1, 2017, GEMTEC amalgamated with its subsidiary company Houle Chevrier
Engineering Limited (HCEL). HCEL was purchased by GEMTEC in January 2013, and is based
in Ottawa, Ontario. HCEL employees were not considered as part of GEMTEC’s original
compliance assessment pursuant to the FCP regulations. In February of 2018, HCEL employees
(now GEMTEC employees post-amalgamation) were provided with the Self-Identification
Questionnaire and the results of those surveys were used to update GEMTEC’s workforce
statistics.

In total, GEMTEC reported an additional twenty-three employees as a result of the amalgamation,
and another fourteen employees have been added in Ontario since the amalgamation. \We have
found that combining our Ontario workforce statistics with our Atlantic Canada workforce statistics
has increased our workforce representation gaps for both Visible Minorities and Persons with
Disabilities.

GEMTEC is now in the process of completing the 2019 FCP compliance assessment, and we are
updating our workforce records and providing supplemental information to the FCP describing the
changes in our workforce since 2016.

EFFORTS

Recognizing our gaps in workforce representation, GEMTEC has been working with community
and other partners since 2016 to establish new and improved hiring channels. We have been
successful in establishing many connections, with our most promising connections being with
local colleges and universities. These connections are summarized below, and the connections
denoted in red have been where GEMTEC has partnered most often and/or with the most success
in its recruiting efforts. The Province of New Brunswick is noted as PNB below.

University of New Brunswick (UNB) COOP UNB Student Accessibility Centre

UNB Student Employment Centre New Brunswick Community College (NBCC)

Eastern College University of Waterloo COOP

Algonquin College (Ottawa, ON) Fleming College (Peterborough, ON)

PNB Post-Secondary Education, Training PNB Youth Employment Fund

and Labour (PETL)

PNB Work-Ability Program PNB Workforce Expansion Program

Atlantic Immigration Pilot Program (AIPP) YMCA

Multi-Cultural Association Meridia Recruitment Solutions (Meridia)
@smic e o
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As noted above, our most encouraging recruitment activities have been with colleges and
universities through the hiring of summer students. Our goal is to create a well-established pool
of students and to hire entry level personnel from this pool of candidates. This is a longer term
solution to our recruitment challenges as we plan to invest in our future employees and develop
their skills from the early stages of their careers. We have historically partnered with post-
secondary educational institutions, and this is not entirely new to GEMTEC; however, we have
now adopted a more robust policy related to student educational requirements, and we are now
accepting the majority of our student applications through COOP programs which provide us with
an independent screening process. GEMTEC hires between ten and fifteen students each
summer company-wide.

As part of our community partnership efforts, we also hosted an international student from Eastern
College in Fredericton, NB during the winter of 2019. This provided a valuable experience for
both GEMTEC and the student. We assisted our student to become more familiar with Canadian
business practices and provided a welcoming environment to cultivate his language skills.

GEMTEC recruitment challenges are two-fold, in that we are facing challenges within the
designated employment groups, but also, we are facing a shortage of qualified labour overall,
particularly in the Province of New Brunswick where GEMTEC’s head office resides. We are
experiencing this most visibly with the recruitment of intermediate and senior roles where we have
employed third-party recruitment firms such as Meridia to assist with our recruitment searches.
To date, we have had limited success recruiting in the Atlantic region with the assistance of third-
party recruitment firms; however, we have had positive results in the Ontario market.

The Province of New Brunswick predicts that the labour shortage will become much worse in the
next 10+ years as the baby boomer generation retires (1/3 of the workforce). In 2017, New
Brunswick’s death rate outpaced its birth rate, and New Brunswick is the only Canadian province
reporting a shrinking population. The Province is pursuing more aggressive immigration policies
to fuel the New Brunswick economy, and the impact of these measures will only be known well
into the future. Working with the Province, GEMTEC has become part of the Atlantic Immigration
Pilot Program (AIPP). It is our hope that this program will help us recruit qualified individuals;
however, we have had limited short term success.

In 2018, we recruited and hired a Coastal Scientist from China as a result of GEMTEC’s regular
recruiting efforts which were not part of the AIPP. This employee self-identifies as GEMTEC’s
only visible minority. In Ottawa, one of our engineers left us in 2018 to relocate to Toronto and
live with his fiancé. We also employed a technician in 2017 to cover a maternity leave in Ottawa.
These individuals are both members of a visible minority.

We have a number of visible minorities employed with GEMTEC who have not s<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>